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LET'S SUPERSIZE ENGAGEMENT
WITH TODAY'S YOUNG PEOPLE.

Thanks for taking part in my presentation! In the following pages, you'll find the PowerPoint
slides you requested.

As | shared in my keynote, engagement is the key to unlock everything for the younger
generations: consistent attendance, positive behaviors, enhanced performance, better
outcomes, and more.

If you'd like to dig deeper, here are further resources:
« YouTube: More content, tools, and insights from my work

- Competitive Advantage Track: Through this free video series and action guides, I'll introduce
the what, why, and how of competitive advantage to the young people in your sphere of
influence

- Flexible Lesson Framework: Easily teach 21 professional and life skills to students in prek
through college/workforce development with the Skill Tree flexible lesson framework

« Career Tree: Don't just check the career exploration box—bring it to life with the Career Tree,
designed specifically for today’s younger generations

Finally, if you'd like to connect directly with my team to discuss your organization’s needs, M ARK c PERN A
we'd love to talk. Reach out today! ]
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The Shifting Landscape
Education & Workforce Development

The World
Has Changed

-

THE FUTURE OF SKILLS markcperna

markcperna

= Up to 40% of core job skills are expected to change and 50%
of employees will need to learn new skills

(World Economic Forum “Future of Jobs” report)

The World
In the next decade to meet companles’ needs Has Changed

(McKinsey Global Survey)

375 milllon workers globally might have to change

66% of workers In Australla, UK and US sald L&D
opportunities make or break their decision to take a job
or stay at a company

(HigherEd Dive)
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= 40% of employers are aiming to red their staff by 40%
(World Economic Forum)

T / i Around 60% (posslbly up to 80%) of Jobs are expected to be

automated or significantly transformed by Al by 2050

(Forbes)

Oxford predicts that 20 milllon manufacturing Jobs will be lost

by 2030

(Oxford)

Smart Mgchine Age

\

According to the World Economic Forum, 75% of companies
globally are projected to adopt Al usage by 2027

(World Economic Forum)
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= Gen Z unemployment rate Is 8.3% - double the natlonal
average

(Bamboo HR)

= Only 30% of 2025’s college grad have landed full-time
employment
(Cengage Group)

= Among HR respondents concerned about Al's impact on early-
career posltions, 76% belleve It will significantly reduce hiring
(SHRM)

= 68% of Gen Z say Al has made the job search more

competitive
(SHRM)

p ,’5‘
Gen Z Entrepreneurs markcperna
Square, Gen Z Study

84%

Want To Own Their Own Company In The Future
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\
Younger Generations

The “WHY Generation”

\
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If The “WANT TO”
Is Strong Enough,
The “HOW TO”
Will Come!
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\
Focus On The Outcome
The Light At The End Of The Tunnel

\
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Education

With Purpose

7 ) F
. . @ Strada-Gallup Education Network Z'a
Georgetown University markcperna College Student Survey markcperna

Center for Education and Workforce

32,000 students representing 43 random 4-year institutions

= Only 34% of students believe they will
graduate with the skills and knowledge to
be successful in the job market and
workplace

Estimates 1/3™ of nation’s top-performing

high school students (SAT over 1,000) do not

obtain a college degree... and yet nearly all

of them attempt college.

= Only 50% believe their major will lead to a
good job

21 22
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@ Etiquette Gap Among @
College Debt in America markcperna Recent College Graduates markcperna
As Reported by Major News Agencies Intelligent.com, Survey of Managers, Directors, and Executives Involved in Hiring

At the Interview:

= 53% Struggled with Good Eye Contact

= 50% Asked for Unreasonable Compensation
= 47% Dressed Inappropriately

= 27% Used Inappropriate Language

= 21% Refused to Turn On Camera During
Virtual Interview

= 19% Brought a Parent to the Interview

= $1.6 Trillion In Total Student Loan Debt
= $176 Billion (11%) Over 90-Days In Default
b = 44.2 Million People Carry Student Loan Debt

23 24
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Transltioning to Skills-Based Hiring

= Nearly 70% of U.S. jobs require a bachelor’s degree, but
only 37% of the workforce has one (opportunityatwork; u.s. census

Bureau)

= Skills-first hiring increases the talent pool for Gen Z by
10.3x and Millennials by 9x (Linkedin)

PROFESSIONAL
' l — CAREERS
I'EWP :
! . Inapire
Education with Purpase.”
Employment with Passion. mark perna
N\ TecHNIcAL
Education ‘
ENTRY-LEVEL TECHNICAL
CAREERS CAREERS
(with Program Completion) (Apprenticeship, Associate’s Degree,
Ad d Certification, Experience, etc.)
CENG LIEEFING BEE Qe « Robot Technician/Programmer
* Saw Room Operator < CNC Machinist
* Production Fabricator « Certified Welder (MIG, TIG,
* Process Technician Stick)
« Robot Operator « Mechatronics Technician
: < « CAD Drafter
* Mill/] [?n]l/ Punch Operator S nenit Niechanical
e Machine Operator Technician
e Maintenance Technician « 3D Printer Operator
« Production Fabricator = Quality Control Inspector
e Fitter . Mﬂ:‘wnght i
5 5 . « Underwater Welder
* Production Mig Welding S Shiphlier
* Welder Helper - Construction Welder
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CAREERS = e
(Bachelor’s, Master’s, Ph.D,, =, e oo
St s - E S

2 9, Exp >, etc.) = E e e :w:"’“"....:m
« Tool/Die Maker o el p el byt B
e Elect i E D{' ferms Cosioncn et el Welding Educator
« Robotics Engineer = . o oac .
*Mechanical Engineer ol S 5%‘:‘;.‘5"“
© re Progr “echnician e »
« Metallurgist ;;:;n.:;;.;‘::';..".ﬁ‘m"fpm fne T‘;”“‘::".‘T
* Chemical Engineer e o e e
« Certified Welding Inspector S %:‘l““':‘“‘:ﬁ::’
* Chemist preducion rabrc
+ Manufacturing Supervisor _— e e
< Industrial Systems Engineer ProressionaL s
* Welding Educator

ADVANCED MANUFACTURING

|

s iR iove — ENTRY-LEVEL

e CAREERS

= > .

= E (with Program Completion)

5 oo « Appliance Installer

=3 Dﬁ -  Facility Audio/Video Operator
S .

=i y *Retail Sales

2

« Machine Operator

* Amusement Park Worker

* Electronics Assembler

* Robot/Animatronic Operator

* Audio/Video Installer

* Hospital Custodian

* Home Medical Equipment
Delivery

* Automation Operator

« Production Worker

MECHATRONICS

PROFESSIONAL SKILLS

= TECHNICAL { W , » PROFESSIONAL
= CAREERS m— SO O Pyhe o CAREERS
®) AT, A B, &- NE \ (Bachelor’s, Master’s, Ph.D.,
= Certificati e etc.) ’ 2 = LN o » B pecialized Training, Experie ete.)
< * Appliance, Audio/Video - ALY > A 3 « Process Engineer
1S4 -m‘;:‘:::mkoboﬁc : . ‘ / 1 i scianicalleneinesy
) Technician/Programmer b Autox‘rlllatlon
(@) J‘ 1  Industrial Sales Const tant/ll:ntegrator
' «Electro-Mechanical Technician e C?nl:rols Engincer
= " + Automation/Robotic/Ride * Field Service Engineer
| Technician « Electronics Engineer
| + Industrial Electronic Technician oA ion/Roboti
* Engineering Technician « Audio/Video Designer
. Fielfi Service Techr}isian « Medical Equipment Design
. Pl'uld Power Techx_n?xan * Biochemical Engineer
*Biomedical Technician « Engineering Manager

 Quality Control Technician

« Mechatronics Technician « Mechatronics Engineer

35

Email: Mark.Perna@TFSresults.com Phone: 330-840-2680
Visit: MarkCPerna.com and TFSresults.com  (c) Mark C. Perna All Rights Reserved



Mark C. Perna
Speaker, Author, and CEO

Visit MarkCPerna.com for FREE resources and information about Mark's award-winning bestseller
Answering Why: Unleashing Passion, Purpose, and Performance in Younger Generations

PROFESSIONAL PROFESSIONAL

CAREERS
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7], Arkansas State
ORTCERSITS
fOUNTAIN HOME

TECHNICAL TECHNICAL
CAREERS CAREERS

MECHATRONICS ENGINEERING AND ROBOTICS

TECHNICAL
T e——— ENTRY-LEVEL Lty
C A R E E R s ‘ (Apprenticeship, Associate’s Degree,
A Certificatic (perie , etc.)

‘ (with Program Completion)

* Advanced Manufacturing
* 3D Printing Technician Technician

B * Animatronics Technician
* Assembly Line Operator e

* CNC Operator Technician
* Drone Operator > _Eri}echﬂi,cél Engineering
. ‘echnician
* Surveyor Assistant « Factory Repair Technician .
« Test Engineer - Industrial Maintenance P
« Installation Technician I-chaicion

- Marine Robot Programmer

* Electrical/Mechanical Equipment
Assembler = PLC Programmer
= K * Robot Programmer
e Amusement Ride Maintenance « Precision Agriculture
Technician Technician
« Construction Worker = '(r)';lc}?n?;::leld Service
* Equipment Sales « CNC Machine Tool

= PROFESSIONAL SKILLS «PLC Maintenance Technician Programmer/Technician
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PROFESSIONAL
CAREERS

PROFESSIONAL

CAREERS
(Bachelor’s, Master’s, Ph.D.,

Specialized Training, Experience, etc.) LEAIEES . B e
; L A e
« Structural Engineer *Advanced Manutactring
« Software Engineer +Animarranics Technician \
e

* Robotics Engineer

* Project Engineer

« Project Manager

* Nuclear Engineer

* Mechanical Engineer

« Environmental Engineer

* Chemical Engineer

« Civil/Architectural Engineer
* Aerospace Engineer

* Electrical Engineer

ENTRY-LEVEL
CAREERS
twitn Completon)

ENGINEERING AND ROBOTICS
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FREE GIFT!

Take the
experience further
with a special gift

from Mark

@ Text keyword QUN[RF:];] to 33777

now and claim your free gift.

Megan

24 Years Old
John Deere (5-years)

Abilities:

v Academic Knowledge
v’ Technical Skills

v Professional Skills

4-Year Degree:
Business

College Debt:
$0

markcperna

-

markcperna

Connect, .‘.'Engage

And Answer Why

)
markcperna
John Deere
Davenport Works
Davenport, lowa

Manufacturing:
Heavy Construction &

-
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_.\
Shifting The Paradigm
The CALL TO ACTION

-

markcperna

Create A“Strong
Message Of Purpose
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RALLYYour

COMMUNITY

@ markcpernacom

=Independent Press Award Winner: Education
=Independent Press Award Winner: Career
-I-‘v:’ = National Indie Excellence Awards Winner: Business
ff\?s&i’lngﬁ =National Indie Excellence Awards Winner: Parenting & Family

Knowledge

@
Academic
9 markcperna

COMPETITI o cal

J ok £ ADVANTAGE Competencies
. i . rofesslonal
National Indie Excellence Awards Winner: Career Life Skills
=|PPY Silver Award Winner: Parenting
Mark C D = Axiom Business Book Awards: Human Resources
i 1 ' =Nautilus Award Winner: Relationships/Communication
51 52
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MARK C. PERNA Speaker, Author, and CEO markcperna
BREAKOUT SESSION

Next: 9:45-10:45AM
Room: Sobro

Mastering The Mega Trends Shaping
the Next Generation of Talent

“From now on we live in a
world where man has
walked on the moon...

it wasn’t a miracle,
we just decided to.go!”
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markcperna.com/impact/
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